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Child care plays an important role in supporting children’s 
growth, development, and educational advancement, while 
also supporting families in their ability to work, train, or 
pursue an education. Investing in high-quality child care 
is good for children and their families, as well as our com-

munities, businesses and economy. Annually, Washington 

serves 14,100 families, or 25,100 children, on average in 
its child care subsidy program.  

CHILD CARE WORKFORCE CHALLENGES IN 
WASHINGTON 

Despite these many benefits, the supply of child care re-
mains at a standstill, while the cost to families continues 
to increase. The lack of affordable program availability 
can be tied, in part, to workforce shortages in the child 

care sector. Research shows that child care workers are 

among the lowest paid workers in the United States, which 
results in high turnover as child care workers leave the field 
for other occupations where they can access benefits and 
higher wages.  

An analysis of child care compensation data in Washington 
shows gaps and challenges that need to be addressed. 

POLICY CONSIDERATIONS

Turnover, absenteeism, and lost family income because of child 

care issues results in a $6 billion reduction of Washington’s 

economy. Without policy intervention to help resolve the issue 
of under-compensation of the child care workforce, the market is unable to meet the urgent child care supply, affordability 
and accessibility needs of Washington’s families and employers. This hinders our children’s healthy development and 
ability for our communities to thrive. 

Solving our child care crisis requires a combination of policy levers and public investment that leads to the viability of the 
system long-term. Washington’s lawmakers have the power to support its child care workforce by expanding state funding 

to improve compensation and access to benefits. Increased funding for child care in Washington can be used to implement 

strategies that support the sector’s workforce, including, but are not limited to: setting reimbursement rates that reflect 
the true cost of quality care, including living wages and benefits for the child care workforce; ongoing compensation grants; 
and establishing wage scales which includes a wage floor for all child care workers and wage bands that allow flexibility 
for child care employers. 

Learn more about child care compensation in Washington: https://data.childcareaware.org/Washington/.

•	 Washington child care providers make $19.32 
per hour, on average. 

•	 Overall, 80% of Washington providers report 
wages that were less than the state’s calculated 
living wage of $25.60. 

•	 Washington’s child care workforce identifying as 
Asian, Native Hawaiian/Other Pacific Islander, or 
White had wages ranging between $1 to $5 more 
per hour compared to other races and ethnicities. 

•	 Providers whose primary language was Spanish 
made nearly $4 dollars less per hour on average 
than those who primarily spoke English. 

•	 The most common benefit available to child 
care providers are paid sick days (47% report 
receiving this benefit) and paid time off (43% 
report receiving this benefit). 

•	 Only 32% of child care providers report receiving 
health insurance and just 29% report contributing 
to a retirement plan. 

KEY FINDINGS

https://acf.gov/occ/data/fy-2021-final-data-table-1
https://www.bls.gov/opub/mlr/2024/article/childcare-employment-before-during-and-after-the-covid-19-pandemic.htm#_edn26
https://childcareforwa.org/wp-content/uploads/2024/07/Breaking-Down_The-Economic-Cost-of-Child-Care-Disruptions-in-Washington.pdf
https://ct7gn04.na1.hs-sales-engage.com/Ctc/ZR+23284/ct7gN04/JlY2-6qcW95jsWP6lZ3m2W4MdB9v2RMBFVN6tjFtTvC9W6W7MmsHk7YQ-jZW1xZ1fC6nQg2sVkt6Qj5-8hJcN72tt9B4tQZfN7yNRWQVk_CmW7wTthd5qLjJZN927QjYP1DXSW54D-7V6T4H3zW31fthq303hQYW8VyD2c9glWnjW2gPjrS4ZP7VKW3vCjc429ynJyW77y3YY7JXj_nW5WXwjK2XL7CmW5-Lk-w3ZSp1fW4QG5vw19S8nnW7TsVz25m1MQTVd6J_F9kqmVTW6qpy9J95ZqfrW7whdXF3K42b_W191xwy5Tf1SlW7b5pVT2Xh5RFW65WYVg5zk-tdW1_ykzW7WNGPSW73bsgX6Mkb5VW52Rwt45ll7LLW1XnQQH2W9b_XW44LsQY8brwpkf80f2Vq04
https://ct7gn04.na1.hs-sales-engage.com/Ctc/ZR+23284/ct7gN04/JlY2-6qcW95jsWP6lZ3m2W4MdB9v2RMBFVN6tjFtTvC9W6W7MmsHk7YQ-jZW1xZ1fC6nQg2sVkt6Qj5-8hJcN72tt9B4tQZfN7yNRWQVk_CmW7wTthd5qLjJZN927QjYP1DXSW54D-7V6T4H3zW31fthq303hQYW8VyD2c9glWnjW2gPjrS4ZP7VKW3vCjc429ynJyW77y3YY7JXj_nW5WXwjK2XL7CmW5-Lk-w3ZSp1fW4QG5vw19S8nnW7TsVz25m1MQTVd6J_F9kqmVTW6qpy9J95ZqfrW7whdXF3K42b_W191xwy5Tf1SlW7b5pVT2Xh5RFW65WYVg5zk-tdW1_ykzW7WNGPSW73bsgX6Mkb5VW52Rwt45ll7LLW1XnQQH2W9b_XW44LsQY8brwpkf80f2Vq04
https://data.childcareaware.org/Washington/
https://data.childcareaware.org/alaska/ 


